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2003 - 2004 LEGISLATURE LRBs0269/2
MJL:kjf:rs

ASSEMBLY SUBSTITUTE AMENDMENT 1,
TO 2003 ASSEMBLY BILL 543

December 12, 2003 - Offered by Representative KREIBICH.

AN ACT to amend 36.07 (6) of the statutes; relating to: meetings of the
University of Wisconsin board of regents concerning senior executive

compensation.
The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:
SECTION 1. 36.07 (6) of the statutes is amended to read:
36.07 (6) MEETINGS AND RECORDS PUBLIC. The board meetings shall be open and

all records of such meetings and of all proceedings of the board shall be open to

inspection in accordance with subchs. II and V of ch. 19. Before determining a salary

range for or an adjustment to university senior executive salary groups 3 to 9 or
before recommending a salary range for or an adjustment to university senior
executive salary group 2. the board shall hold at least one meeting concerning the



LRBs0269/2
. 2003 - 2004 Legislature -2~ MJL:Kkjf:rs
: ‘ SECTION 1

1 determination or recommendation and allow members of the public to comment at
2 the meeting.

3 (END)
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2005 - 2006 LEGISLATURE LRB-2986/1

; RAC: /...
T\/\\A\rb slz (1% yaS:\th l Cj/ S

2005 BILL

1 AN Act ...; relating to: determi'nationv of salary and other compensation paid to

2 University of Wisconsin System senior executives.

Analysis by the Legislative Reference Bureau

Under current law, the following University of Wisconsin (UW) System senior
executive positions are included in salary groups that have salary ranges established
by the Board of Regents of the UW System: the chancellors at the UW campuses at
Eau Claire, Green Bay, La Crosse, Oshkosh, Parkside, Platteville, River Falls,
Stevens Point, Stout, Superior, and Whitewater; the chancellors of the UW colleges
and the UW-Extension; the vice chancellor who is servi:ril{g as deputy at the
UW-Milwaukee; the senior vice presidents of the UW System; the vice chancellor
who is serving as deputy at the UW-Madison; the chancellor at the UW-Milwaukee;
the chancellor at the UW-Madison; and the president of the UW System.

The bill provides that before establishing or adjusting any UW senior executive
group salary range or providing or adjusting any allowance, stipend, or other
compensation paid to UW senior executives, the goardfrm/lrst hold at least one public
meeting on the issue and allow members of the public to/comment at the meeting.

For further information see the state fiscal estimate, which will be printed as
an appendix to this bill. Lo $2)

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:



2005 — 2006 Legislature _2- LRB-2986/1

RAC.:.......
BILL / SECTION 1
1 SECTION 1. 20.923 (4g) (intro.) of the statutes is amended to read:

2 20.923 (4g) UNIVERSITY OF WISCONSIN SYSTEM SENIOR EXECUTIVE POSITIONS.
3 (intro.) A compensation plan consisting of 9 university senior executive salary
4 groups is established for certain administrative positions at the University of
5 Wisconsin System. The salary ranges and adjustments to the salary ranges for the
6 university senior executive salary groups 1 and 2 shall be contained in the
7 recommendations of the director of the office of state employment relations under s.
8 230.12 (3) (e). The salary ranges and adjustments to the salary ranges for university
9 senior executive salary groups 3 to 9 shall be determined by the board of regents of
10 the University of Wisconsin System based on an analysis of salaries paid for similar
11 positions at comparable universities in other states. The board of regents shall set
12 the salaries for these positions within the ranges to which the positions are assigned
13 to reflect the hierarchical structure of the system, to recognize merit, to permit
14 orderly salary progression and to recognize competitive factors. The salary of any
15 incumbent in the positions identified in pars. (ae) to (f) may not exceed the maximum
16 of the salary range for the group to which the position is assigned. Before

' v’
17 establishing or adjusting any salary range under this subsection or providing or
18 adjusting any allowance, stipend, or other compensation paid to university senior

[ reassnts

19 executives, the board{shall hold at least one public meeting on the issue and allow

20 members of the public to comment at the meeting. The positions are assigned as
21 follows: /

History: 1971 c. 18,125, 164; 1971 ¢. 270 ss. 98, 104; 1971 ¢, 307, 321; 1973 ¢. 90, 156, 243, 333; 1975 ¢. 28; 1975 c. 39 s5. 236¢ to 247, 735 (5); 1975 Ex. Order No. 24;
1975 ¢. 189, 199, 224, 422; 1977 c. 29 ss. 399g to 406d, 1649, 1650m, 1654 (8) (e), 1656 (43); 1977 c. 44; 1977 c. 187 ss. 29, 30, 31, 135; 1977 c. 196 ss. T4 to T6m, 131; 1977
¢. 203, 272, 277, 418, 447, 449; Sup. Ct. Order, 88 Wis. 2d xiii (1979); 1979 ¢. 32 5. 92 (1); 1979 ¢. 34, 89, 189; 1979 c. 221 ss. 201m to 218, 2202 (13); 1979 c. 361; 1981 c.
20 ss. 587 to 592g, 2202 (33) (b), (¢}, (56) (a); 1981 c. 96 ss. 16, 67; 1981 c. 121, 127, 347, 353; 1981 ¢. 390 5. 252; 1983 a. 27, 46, 121, 192, 371, 378; 1985 a. 18, 23; 1985
a. 29 ss. 603 10 607, 3202 (22) (a); 1985 a. 34, 332; 1987 a. 6, 27, 82, 119, 306, 340, 354, 399, 403; 1989 a. 31, 56, 107, 208, 219, 336; 1991 a. 39, 269; 1993 a. 12, 16, 75, 123,
144, 184, 294, 349, 399, 490; 1995 a. 27 ss. 1193 t0 1217m, 9130 (4), 9216 (19); 1995 a. 37, 216, 225, 1997 a. 2, 3,27, 29, 41, 194, 237, 1999 a. 9, 42, 102, 186; 2001 a. 16,
19, 29, 109; 2003 a. 33 ss. 721 to 735m, 9160; 2003 a. 91, 320.

22 (END)
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DRAFTER’S NOTE LRB-2986/1dn
FROM THE RAC:.):...
LEGISLATIVE REFERENCE BUREAU

Representative Kriebich:

Please review the language to make sure that the scored text is what you intend.
Before establishing or adjusting the salary ranges or any item of compensation,
including an allowance or stipend, for UW senior executives the Board of Regents must
hold a public meeting and allow members of the public to comment.

Rick A. Champagne

Senior Legislative Attorney

Phone: (608) 266-9930

E-mail: rick.champagne@legis.state.wi.us
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May 11, 2005

Representative Kreibich:

Please review the language to make sure that the scored text is what you intend.
Before establishing or adjusting the salary ranges or any item of compensation,
including an allowance or stipend, for UW senior executives the Board of Regents must
hold a public meeting and allow members of the public to comment.

Rick A. Champagne

Senior Legislative Attorney

Phone: (608) 266-9930

E-mail: rick.champagne@legis.state.wi.us
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FOR IMMEDIATE RELEASE May 11, 2005

For further information, please contact:

State Representative Scott Suder 1-(608)-267-0280
State Representative Rob Kreibich 1-(608)-266-0660
State Representative Andy Lamb 1-(608)-266-7683

Northern Lawmakers to Introduce Bill to Prevent

Closed Door UW Executive Giveaways

UW’s Top Execs Given $700/month for Lavish Vehicle Privileges Without
Public Input

Madison...Stunned by 700 dollar per month vehicle stipends for UW executives making on average
nearly $200,000 per year, three northern legislators are resurrecting a bill authored by Representative
Scott Suder (R-Abbotsford) that passed the State Assembly unanimously last session that would
prevent “secret backroom deals” involving UW compensation increases. The bill, which would have
required one public hearing before top UW executive salary ranges could be increased, died in the
State Senate last year.

“While taxpayers in my area are struggling just to make their morigage payments, the UW System
is spending taxpayer money like an Enron executive,” Suder stated. “This is yet another sweetheart
deal cooked up by the UW behind closed doors at taxpayer expense.”

State Republican Representatives Scott Suder, Rob Kreibich, and Andy Lamb are bringing Suder’s
public hearing requirement bill back, but expanding it to include compensation changes that cover
transportation, housing, or other fringe benefits. Had the bill been in effect, the entire UW Board of
Regents, the Legislature, the Governor, and state taxpayers would have had a chance to publicly weigh
in on the wisdom of such a change. Instead, no one other than Board of Regents President Toby
Marcovich was apparently aware of the change from state issued vehicles to a more expensive
arrangement where UW officials were given $700 every month, plus mileage that in some cases could
equal that amount.

“This bill builds in a safeguard that will protect the UW from making any more ill advised and
unilateral decisions that hurt their credibility,” Kreibich says. “If they feel underpaid, then come
out publicly and say so, but don’t use car stipends as a stealth way of boosting administrative pay.”

“Parents and students should be the first to know how tuition and tax dollars are being spent,
instead of learning about it in the newspaper after the bill has already been paid,” Lamb said.

The three legislators are hoping to hold a hearing on the new bill later this month and will push the
Senate to take the measure up this time. The Attorney General is said to be investigating the matter to
determine if the UW System broke state law.

For more information on this bill or any other legislative matter please feel free to contact
Representative Suder toll-free at 1-(888) 534-0069. -30-
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State of Wisconsin

2005 - 2006 LEGISLATURE LRB-2986/%" 2 —
RAC:c's:rs

FR| Am ( KME_

2005 BILL Shv's

5

1 AN ACT to amend 20.923 (4g) (intro.) of the statutes; relating to: determination

/

2 of salary and other compensation paid to University of Wisconsin System senior

3 executives.

Analysis by the Legislative Reference Bureau

Under current law, the following University of Wisconsin (UW) System senior
executive positions are included in salary groups that have salary ranges established
by the Board of Regents of the UW System: the chancellors at the UW campuses at
Eau Claire, Green Bay, La Crosse, Oshkosh, Parkside, Platteville, River Falls,
Stevens Point, Stout, Superior, and Whitewater; the chancellors of the UW Colleges
and the UW-Extension; the vice chancellor who is serving as deputy at the
UW-Milwaukee; the senior vice presidents of the UW System; the vice chancellor
who is serving as deputy at the UW-Madison; the chancellor at the UW-Milwaukee;
the chancellor at the UW-Madison; and the president of the UW System.

e bill provides that before establishing or adjusting any UW senior executive
group salary eafigk or providing-ef adjusting any allewahce, stipend, or otifer
compengation paid to UW senior executives, the Board of Bégepts mustholdat Yeast
one pdblic meeting on theissue and allow merhbers of the pdblic to gompahent atthe
peeting. '
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For further information see the state fiscal estimate, which will be printed as
an appendix to this bill.

The people of the state of Wisconsin, represented in senate and assembly, do
enact as follows:

SECTION 1. 20.923 (4g) (intro.) of the statutes is amended to read:

20.923 (4g) UNIVERSITY OF WISCONSIN SYSTEM SENIOR EXECUTIVE POSITIONS.
(intro.) A compensation plan consisting of 9 university senior executive salary
groups is established for certain administrative positions at the University of
Wisconsin System. The salary ranges and adjustments to the salary ranges for the
university senior executive salary groups 1 and 2 shall be contained in the
recommendations of the director of the office of state employment relations under s.
230.12 (3) (e). The salary ranges and adjustments to the salary ranges for university
senior executive salary groups 3 to 9 shall be determined by the board of regents of
the University of Wisconsin System based on an analysis of salaries paid for similar
positions at comparable universities in other states. The board of regents shall set
the salaries for these positions within the ranges to which the positions are assigned
to reflect the hierarchical structure of the system, to recognize merit, to permit
orderly salary progression and to recognize competitive factors. The salary of any

incumbent in the positions identified in pars. (ae) to (f) may not exceed the maximum

of the salary range for the group to which the pW M&\
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1 lo e of th n@mpnm&m&e@' The positions are
2 assigned as follows:

3 (END)
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Insert Analysis:

The bill provides that before adjusting any UW senior executive;group salary
range or establishing or adjusting a housing allowance or benefit, transportation
allowance or benefit, paid vacation or other leave or sabbatical benefit, reimbursed
or compensated daily living expense benefit, entertainment allowances or benefits,
or any other compensation or fringe benefit provided to UW senior executives, the
Board of Regents must hold at least one public meeting on the issue and allow
members of the public to comment at the meeting. '
Insert

v

allowance or benefit, paid vacation or other leave or sabbatical benefit, reimbursed
or compensated daily living expense benefit, entertainment allowances or benefits,
or any other compensation or fringe benefit provided to university senior executives,

;/
the board of regents shall hold at least one public meeting on the issue and allow

P

: v
members of the public to comment at the meeting.



\\ Barman, Mike

From: Halverson, Vicky

Sent: Monday, May 23, 2005 4:44 PM

To: LRB.Legal

Subject: Draft review: LRB 05-2986/2 Topic: Salary ranges and other compensation for UW

system senior executive positions

It has been requested by <Halverson, Vicky> that the following draft be jacketed for the ASSEMBLY:

Draft review: LRB 05-2986/2 Topic: Salary ranges and other compensation for UW system senior
executive positions
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